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Who are NAT?

The UK’s leading charity dedicated to transforming 
society’s response to HIV

Research and campaigning:

• Effective HIV prevention

• Early diagnosis of HIV

• Equitable access to treatment, care & support

• Eradication of HIV-related stigma & discrimination



What is HIV?

What is AIDS?

How is HIV treated?  Is there a cure for HIV?

How is HIV passed on?

Are there jobs that people with HIV can’t do?

How common is HIV in the UK?

HIV in the UK



In 2008 there were:

83,000 people living with HIV in the UK

7,298 new diagnoses.

increased heterosexual transmissions
(1,130 new diagnoses, compared with 740 in 2004)

HPA- HIV in the United Kingdom: 2009 Report

HIV in the UK



Working with HIV 
(August 2009)

- NAT and City University 
London

- Online survey of gay and 
bisexual men

- Focus groups including 
high prevalence groups

Employment



Impact of HIV- health, diagnosis & treatment

HIV had no impact on work for more than 50%

Most common impacts

- Very tired (20%)

- Stressed/anxious (13%)

- Side effects from treatment (11%)

Diagnosis, starting or switching treatment

���������	���������	���������	���������	



Impact of HIV- health, diagnosis & treatment

Majority had taken no HIV-related sick days

Average of 8 sick days/year (compared to 7 days for 
respondents who did not have HIV)

One-third had not needed time off to attend HIV 
clinic appointments in the last year

Almost 50% use existing job flexibility to attend clinic
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Employment

Impact of HIV- disclosure, stigma and discrimination

62% had disclosed HIV status

77% who disclosed had good response

Those who do not disclose feared

- Poor treatment at work (53%)

- Breaches of confidentiality (57%)

More likely to disclose in public or not-for-profit 
sector 



Employment

1 in 5 had experienced 
discrimination in their 
previous (7%) or current 
(14%) job

40% thought they had 
lost their previous job 
because of discrimination 

Impact of HIV- disclosure, stigma and discrimination



Disability Discrimination Act (DDA) 2005

unlawful to discriminate against protects ������
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“reasonable adjustments”
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Rights at Work



67% of survey respondents were aware of their 
DDA rights…

but of these 30% did not know about their right to
“reasonable adjustments”

29% of respondents had sought an adjustment

- time off to go to clinic (67%)

- change in hours (52%) or start/finish times (50%)

1 in 10 requests had been refused

Rights at Work



Supporting Jobseekers living with HIV:

changes to disability benefits

awareness of HIV as a fluctuating condition

identifying suitable employment opportunities

right to privacy and confidentiality

raising awareness of DDA and other protections

challenging stigma

Jobcentre Plus



www.worldaidsday.org
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